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Sweetwater Union High School District

Pupll Personnel Services
Administration Center
1130 Fifth Avenue
" Chula Vista, California 92011

Student Services* #691.5564

Student Welfare & Atiendance: #691-5596
Gang & Subsiance Abuse: #585-6265

Quality Education Program (QEP): #585-6266

May 4, 1990

Mr. Rick Jahnkow
Program Coordinator
PROJECT YANO

P.0. Box 157
Encinitas, CA 92024

Dear Mr. Jahnkow:

Per your letter of March 27, 1990, I have enclosed
a directive to Principals to assure equal access
to Project YANO personnel.

Items A, B, C & E have been responded to via
the attached memo.

He will not notify the military recruiters of
Project YANO staff visits nor will be notify
Project YANO recruiters of military staff visits.
Each is treated equally.

The District does not utilize the ASVAB test.

If you have any further questions, please call
and arrange an appointment.

Very truly yours,
-'-""—_--—‘
hes

Tris E. Hubbard
Director, Pupil Personnel Services

p
c: Anthony J. Trujillo
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SWEETWATER UNION HIGH SCHOOL DISTRICT
PUPIL PERSONNEL SERVICES

MEMORANDUM

Date: May 4, 1990

To: Principals

/q'h

From: Tris Hubbard !
Re: REQUEST FOR EQUAL ACCESS

Project YANO has requested equal access to schools
as is granted to the military.

Per Board Policy 5145.2, Student Freedom of
Expression; Regulation 5145.2.1, Written
Publications Code; Policy 6432, Controversial
Issues In The Classroom; and Regulation 6432.1,
Selection of Materials Relating to Controversial
Issues, the following shall be provided to Project
YANO staff:

. 1. Equal access to career fairs;
2. Equal opportunity to post information in
space provided, i.e., bulletin boards, career
centers, counseling offices; and
3. Equal opportunity to request space for paid
advertising.

p
c: Head Counselors
Anthony J. Trujillo



